Behavioral Based
Interview Questions

Can you really answer these?7??

Potential employers aren’t just looking at your GPA and work experience; they

want to get to know you to see if you’re the right fit for the position/company!

Before your interview, make sure to prepare strong examples for the questions
below to land that perfect job!

Note** There are no standard interview questions, so be prepared to answer anything!

What has been one of your greatest challenges? How did you overcome that
challenge?
Describe a time when you anticipated potential problems. What preventative
measures did you develop to avoid the issues?
Describe a time when you had to make a difficult decision. What was the result?
Describe a time when you had to motivate others. What did you do?
Describe a time when you had many things to do. How did you prioritize your
tasks?
Tell me about a time when you had to use your presentation skills to influence
someone’s opinion. Were you successful?
Describe a situation where you did not meet established deadlines. What caused
the delay, and what were the consequences?
Describe a situation where you interacted with people from different cultural,
social, or economic backgrounds. Were you effective?
Describe a time that you solved a problem in a unique or unusual way. What
was the outcome? Were you satisfied with it?
Describe the most difficult working relationship you’ve had. Why was it
difficult, and what did you do to overcome your differences?
Describe one of the most significant contributions you made as a member of a
team. Did you reach your goals?

Remember: Practice makes perfect!




